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Welcome

David Vallery

Chief Executive Officer



           
       

Agenda

Introduction     David Vallery

Valuation Summary (Q&A 15 mins)      Julie Baillie & Richard Warden

BREAK

Responsible Investment (Q&A 15 mins) Gillian de Candole  

Operational Updates   Karlynn Sokoluk

CLOSE

9:30 – 9:45

9:45 – 10:30

10:30 – 10:45

10:45 – 11:15

11:15 – 11:45

11:45



           
       

▪ Fund of the Year 2023

▪ Lifetime Achievement Award – Bruce Miller CIO

▪ PASA Accreditation

▪ Customer Service Excellence 

▪ CEM Benchmarking

Fund Achievements



           
       

▪ Councillor Mandy Watt   - Convenor

▪ Councillor Phil Doggart

▪ Councillor Vicky Nicholson

▪ Councillor Steve Burgess

▪ Councillor Neil Ross

▪ Richard Lamont   - Employer Representative

▪ John Anzani    - Member Representative 

   and convener of Audit sub-committee 

Pension Committee



           
       

Employer Representatives

▪ Darren May    Scottish Water

▪ Alan Williamson    Edinburgh College

▪ Sharon Dalli   Scottish Police Authority

▪ Vacancy

▪ Vacancy

Union Representatives

▪ Jim Anderson

▪ Thomas Carr Pollock

▪ Brian Robertson

▪ Tom Howorth

▪ Tony Beecher

Independent Professional Observer

▪ Alison Murray

Pension Board



           
       



Hymans Robertson LLP® is a limited liability partnership 

registered in England and Wales with registered number 

OC310282. Authorised and regulated by the Financial 

Conduct Authority and licensed by the Institute and Faculty 

of Actuaries for a range of investment business activities. 

Lothian Pension Fund

2023 Actuarial Valuation



           
       

Event Timescale

Indicative Contribution Results 23 November 2023 (PM)

Pensions Committee – Funding Strategy Statement 5 December 2023

Employer Consultations (FSS) December – January 2024

Pensions Committee – Final Valuation Report and FSS 20 March 2024

New Contribution Rates Effective 1 April 2024

2023 Valuation  ext  teps…



           
       

Break



           
       

           
       

Responsible Investment

Gillian de Candole



“ tewardship is the responsible 
allocation, management and oversight 
of capital to create long-term value 
for clients and beneficiaries leading to 
sustainable benefits for the economy, 
the environment and society” 

– Financial Reporting Council

           
       



           
       

Principle 1: Purpose, strategy and culture

Principle 2: Governance, resources and incentives

Principle 3: Managing conflicts of interest

Principle 4: Promoting well-functioning markets

Principle 5: Review and assurance

Principle 6: Client and beneficiary needs

Principle 7: Stewardship, investment and ESG integration

Principle 8: Monitoring managers and service providers

Principle 9: Engagement

Principle 10: Collaboration

Principle 11: Escalation

Principle 12: Exercising rights and responsibilities

Stewardship Principles



           
       

Principle 1: Purpose, strategy and culture



           
       

Principle 2: Governance, resources and incentives



           
       

Principle 3: Managing conflicts of interest



           
       

Principle 4: Promoting well-functioning markets



           
       

Principle 5: Review and assurance



Through stakeholder engagement, we believe our stakeholders’ primary needs to be:

We make a pledge to our members that, when they contact us, we’ll:

           
       

Principle 6: Client and beneficiary needs



“There’s no such 
thing as a risk-free 
investment. ESG 
issues are central 
drivers of investment 
risk and return. Our 
job is to be aware of 
the relevant risks, to 
ensure we’re being 
paid for the risks 
we’re taking and to 
manage and mitigate 
these risks.”

           
       

Principle 7: Stewardship, investment and ESG integration



Our top stewardship priority: Climate change

           
       

Principle 7: Stewardship, investment and ESG integration



In 2022, our voting and engagement provider:

• Provided us with voting recommendations 
for 552 company meetings (8,002 
resolutions)

• Engaged with 227 companies in our 
portfolio on 1,137 issues

           
       

Principle 8: Monitoring managers and service providers



Principle 9: Engagement            
       



           
       

Principle 10: Collaboration



           
       

Principle 11: Escalation



           
       

Principle 12: Exercising rights and responsibilities



           
       

More information

Questions?



           
       

           
       

Operational Updates

Karlynn Sokoluk



           
       

We have been listening to the feedback from many of our employers 
and members to design a useful employer guide  that helps us all work 
more effectively together.

We are developing a new employer guide that provides you with 
detailed information on a variety of topics, including:

▪ New starts 
▪ Redundancy
▪ Ill health retirement
▪ Employer discretions
▪ Timescales for different processes 
       and the information required

We are also working on a separate guide and training sessions to help 
with annual allowance complexities using worked examples to help 
with this essential activity.

Employer Guide



           
       

Thank you to our employers 
for working with us, and 
supplying the essential 
information needed

It was determined that all main public pension schemes allowed 
for transitional protections for older members that were not given 
to younger members, resulting in age discrimination.

The ruling stated that a comparison will be made between the 
benefits payable under the current rules and the entitlements 
which would have been paid if the scheme hadn't changed in 
2015.

Qualifying members will not need to take any action and any 
increases will be applied automatically. Many members will not 
see a change, due to low salary growth since 2015.

McCloud Remedy



           
       

▪ Ext nd  th  ‘t an iti na     t cti n ’ und   in t   th   activ     b   , n t ju t 
those approaching retirement 

▪ Underpin gives the member the better of CARE or final salary benefits using different 
accrual rates.

▪ Eligibility is restricted only to members who were active in the LGPS on 31 March 
2012 and have accrued benefits since 1 April 2015

▪ Underpin applies to benefits earned between 1 April 2015 and 31 March 2022 (or 
earlier if the member leaves active membership or dies in service)

▪ Legislation in place from 1 October 2023
▪ Consultations continue as they establish protocols given the complexity of changing 

regulations over the years
▪ Extensive work for the administration teams even though it is anticipated that a very 

small number will result in a positive underpin 

McCloud Remedy



           
       

Pensions Dashboard

▪ Pension dashboards will help individuals to plan for retirement 
▪ Providing access to their pension information online, securely and all in one place. 
▪ Da hb a d  wi      vid  c  a  and  i     d tai   ab ut an individua ’   u ti    

pension savings, including their State Pension. 
▪ Can reconnect members with any lost pension pots.
▪ Will educate members on all options available so they can make informed decisions

The Government has advised more time is needed to deliver this complex build and 
connect a wide range of IT systems; the proposed launch date is now 31 October 2026. 
We are using this time to continually improve the quality of our data in readiness and to 
explore the best platform provider.

Pension Dashboard



           
       

Year-End Process / Annual Benefit Statements
Every member of the pension scheme should receive an annual pension forecast. Once employee 
membership data is fully updated, benefit statements can be produced by the statutory deadline of 31 
August. 

This year using enhancements in our systems providing insights and now having the ability to issue 
statements securely using our technology, we were able to issue statements by 31 July, a month ahead 
of the expected deadline. A great example of working together.

Digital Enhancements

Biometric Facial Recognition
▪ P   f  f  if  annua   x  ci  

Online developments (Member Self Service Portal)
▪ Retirement on line journey only 7 days on 

average
▪ Refunds from request to payment only 13 days 

on average
▪ Uploading of documents

Recent I-Connect Developments
▪ Member forms upload
▪ Reconciliation of employer contributions and 

dashboard
▪ Removal of AB1 forms
▪ Increased reporting on monthly data to identify 

issues earlier



           
       
           
       

Thank you for listening

We welcome 
your feedback
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